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Outline 

1. Size of the Post-Graduate Medical System 
2. Career Counseling and Future Practice Opportunities 
3. National Coordination 
4. Strategic Questions 



Burning Platform 

1. Unmatched Canadian Medical Graduates (CMGs) 
 2005: 7 unmatched CMGs 
 2014: 104 unmatched CMGs 

Presenter
Presentation Notes
Before we delve into the listed issues, we would like to illustrate the urgency and severity of Canada’s health human resource issues.There are a few indicators that problems exist.One indicator: increasing number of CMGs going unmatchedSecond indicator: growing gap between speciality mix in PGME versus advertised practice opportunities	It is noted that not all practice opportunities are advertised



Burning Platform 

2. PGME Specialty Mix ≠ Practice Opportunities 
 2013: surgery 15% cohort, 10% opportunities 
 2014: surgery 16% cohort, 8% opportunities 
 2014: family med 41% cohort, 55% opportunities 

Presenter
Presentation Notes
Before we delve into the listed issues, we would like to illustrate the urgency and severity of Canada’s health human resource issues.There are a few indicators that problems exist.One indicator: increasing number of CMGs going unmatchedSecond indicator: growing gap between speciality mix in PGME versus advertised practice opportunities	It is noted that not all practice opportunities are advertised



Size of the Post-Graduate Medical 
System 
1999 Canadian Medical Forum Task Force on 
Physician Supply in Canada Recommendations: 
 Increase med school enrolment to 2000 first-year 

positions by 2000 
ₓ Increase residency positions to graduates ratio from 

1:1 to 1.2:1 

Presenter
Presentation Notes
In 1999, the Canadian Medical Forum Task Force on Physician Supply in Canada proposed two recommendations:Increase medical school enrolment to 2000 first-year positions by the year 2000Increase provincially-funded residency positions from a 1:1 ratio of positions to graduates to 1.2:1We have fulfilled the first recommendation but not the second.



Size of the Post-Graduate Medical 
System 
ₓ Increase residency position to graduates ratio from 

1:1 to 1.2:1 
 2000: residency positions to CMGs was 1.03:1 
 2014: residency positions to CMGs was 1.07:1 
 United States 1.43:1 → 1.54:1 

Presenter
Presentation Notes
With regard to the second recommendation, in the 2000 CaRMS R-1 match, the ratio of positions offered per CMG was 1.03:1 and in 2014 the ratio had only improved to 1.07:1In striking contrast in the U.S., the ratio of post-graduate year one positions in the National Residency Match per U.S. senior (fourth-year medical student) has increased from 1.43:1 to 1.54:1 over the same period. 



Size of the Post-Graduate Medical 
System 
International Medication Graduates (IMGs) 
 PG system has increased capacity for IMGs 
 2000: 39 IMGs matched  
 2014: 476 IMGs matched (346 dedicated positions) 

Presenter
Presentation Notes
Over the past decade the Canadian post-MD system has significantly increased the capacity to accommodate International Medical Graduates (IMGs) (i.e., persons who received a medical degree from other than Canada’s 17 medical schools).In 2000, 39 IMGs were matched in CaRMS’ second iteration.In 2014 there were 346 dedicated positions for IMGs in the first iteration of the R-1match.Including the results of the second iteration, a total of 476 IMGs (including 27 U.S. grads) were matched in 2014, representing 15% of the total



Size of the Post-Graduate Medical 
System 
International Medication Graduates (IMGs) 
 More Canadians studying medicine internationally 
 2010: 3,570 studying medicine outside of Canada 
 Matched Canadian-born IMGs: 27% in 2008 to 48% 

in 2011 

Presenter
Presentation Notes
A growing phenomenon has been the number of Canadian-born students pursuing medical degrees internationally, in places such as Ireland, the Caribbean and Australia. The last published estimate put their numbers at 3,570 in 2010. The most recently published data indicate that the proportion of Canadian-born IMGs among those matched by CaRMS increased from 27% in 2008 to 48% in 2011. 



Size of the Post-Graduate Medical 
System 
 Limited opportunity for re-entry 

• Just 15 prior-year CMGs matched in 2014 
 Growing sub-specialization 

• 29 specialties, 36 sub-specialties 
• RCPSC 16 diplomas 
• CFPC 19 special interest areas 

Presenter
Presentation Notes
*** How many applicants for prior-year CMGs???One of the consequences of the constrained post-MD system has been reduced opportunity for re-entry training. In 2014 just 15 prior-year CMGs were matched in the second iteration.Looking ahead one might imagine that the growing trend toward sub-specialization will result in even greater demand for additional post-MD training.In addition to its 29 specialties and 36 sub-specialties, the Royal College of Physicians and Surgeons of Canada (Royal College) has approved 16 diplomas in areas such as aerospace medicine. For its part the College of Family Physicians of Canada (CFPC) recognizes 19 areas of special interest and/or focused practice, such as prison health. At almost 100, these begin to approach the 133 specialties and sub-specialties recognized in the U.S. by the American Board of Medical Specialties (ABMS). 



Career Counseling and Future 
Practice Opportunities 
2012 National Physician Survey 
 36% of med students reported no formal career 

counseling 

Presenter
Presentation Notes
Recent surveys of medical students and residents have revealed evidence of shortcomings in preparation for a medical career in terms of likely future practice opportunities. On the 2012 National Physician Survey just over one in three (36%) medical students indicated that they had received no formal career counseling, although just over one on two (52%) indicated that they had formally received information on career path options.



Career Counseling and Future 
Practice Opportunities 
2013 National Resident Survey 
 28% of residents reported no career counseling 
 10% received specialty-specific formal career 

counseling 

Presenter
Presentation Notes
Similarly, on the 2013 National Resident Survey, nearly 3 in 10 residents (28%) indicated that they had not received any career counseling, and just 1 in 10 (10%) indicated that they had received formal counseling that was specialty-specific



Sharma (2014) 
Is your school offering career counselling and 
providing enough information about the job market for 
when you graduate? 

Presenter
Presentation Notes
Abhinav Sharma, a Cardiology fellow at the University of Alberta, conducted a nation-wide survey of Canadian medical students through the CFMS. Supports the notion that current practices in career counseling are inadequate



Solutions 
• AFMC FutureMD 

Canada 
• CMA 38 specialty 

profiles 

Presenter
Presentation Notes
There have been national efforts to address the perceived shortcomings of formal career counseling.In May 2015, the Association of Faculties of Medicine of Canada launched the FutureMD Canada website. It provides career and practice information for medical school applicants, students, International Medical Graduates, and residents.For its part the CMA has developed 38 specialty profiles in collaboration with Dr. June Harris of Memorial University of Newfoundland and various specialty societies. These contain information on the profile of the discipline, supply trends, demographics, workload, remuneration and training statistics. 



National Coordination 
Mix of training positions likely 
does not reflect evolving health 
needs of Canadians 
 Geriatrics trainees: 25 in 

1993, 54 in 2013 
 51 vacant geriatrics positions 

across Canada 
 Senior population expected to 

double by 2036 

Presenter
Presentation Notes
Geriatric medicine is a clear example. In November 1993 there were a total of 25 post-MD trainees in geriatrics (22 Royal College, 3 CFPC Care of the elderly).  Twenty years later, this number had barely more than doubled to 54 (36 Royal College, 18 CFPC).  Over the same period, however the number of seniors aged 65+ increased by more than 2 million, rising from 11.4% to 15.3% of the total population by 2013. While the number of geriatricians has more than doubled since 1995, rising from 107 to 261 in 2015 , at the end of February 2015, there were 61 vacant positions in geriatrics in Quebec alone.  Moreover the 65+ population is expected to almost double in size by 2036, adding almost five million seniors. 



National Coordination 

 Residents have a dual role (providers and learners) 
 Must balance service requirements with Canadian 

population health needs 
 Increasing sub-specialization 

• 33 specialties / sub-specialties in 1975 
• Twice as many are recognized today 



National Coordination 

Grounds for Optimism 
 AFMC Future of Medical Education in Canada 
 Physician Resource Planning Task Force 
 2012 F/P/T Committee on Health Workforce 

• Need: psychiatry, general internal med, geriatric 
• Less Need: orthopaedic, thoracic, cardiac surgery 
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